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Selection  and  Evaluation  of  West  Point  Cadets.  Educ .  Psychol. 
Measmt.,  19U8,  8,  193-199,  '.Eaier..). 

Professional  Standards  and  Training  for  College  Personnel  Workers . 
Educ.  Psychol.  Measmt.,  191+8,  b,  l31-ii!?9,  (Anderson^ 

American  Institute  of  Accountants.  Committee  on  Selection  of 
Personnel.  Results  of  Achievement  Tests  Administered  in 
Schools  of  Business  of  Ninety-Nine  Colleges  and  Universities. 
New  York:  American  Institute  of  Accounts,  (.li37  W.  i>9th  St.), 
19U8,  21p. 

An  Analysis  of  Bnplcyees  '  Appraisal  of  Management.  American 
Psychologist,  1918,  3,  35(^-i    (Dewey).     ~ 

A  Prediction  of  Law  School  Achievement  From  High  School  Rank, 

Reading  Test  Scores,  Psychological  Test  Scores,  and  Average 
Grade  in  Pre-Law  Courses .  J.  Educ.  Psychol.,  19U8,  39, 
237-2i|2,  (Havens). 

USAF  Developments  in  the  Selection  and  Classification  of  Fliers. 
Milit.  Surg.,  19ii8,  102,  U69-l;73,  (Armstrong). 

Attitudes  to  Work;  A  Field  Study  of  Building  Operatives. 
Brit.  J.  Psychol.,  19U8,  38,  107-13ii,  (Davis). 

The  Reliability  of  Job  Evaluation  Rankings.  J.  Appl.  Psychol., 
19U8,  32,  313-320,  (Ash). 

Men,  Machines,  &  Productivity.  Occup.  Psychol.,  Land.,  19i;8, 
22,  190-196,  (Bartlett)  . 

Validity  of  Personality  and  Interest  Tests  in  Selection  and 

Placement  Situations .  Trans.  Kans .  Acad.  Sci.,  19a8,  51* 
335-339,  (Barnabus). 
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Applying  the  Ccntrol  Chart  Method  to  Worker  Eval^oation  and 

Incentive  Plans,  Personnel.   19Ub,  35.   20lx-210.    (Atruzzi) . 

A  Personnel  Program  That  Failed.     Personnel  J.,   19k9,  21 y 
lOh-klk^  (Anon.). 

Originality  Ratings  of  Department  Store  Display  Department 

PerecnnelT     J.  Appl.  Psychol.,  19U9,  33 j  31-35,    (Dougan, 
Schiff ,  &  Welch) . 

The  Validity  of  Physical  Proficiency  Tests   in  Predicting  Aptitx^ie 
for  Service  Ratings  at  the  United  States  Military  Academy. 
Amer.  Psychologist,   19U9,  U,  300-,   (Berry  &  Brogden) . 

Developing  Executives  for  Business  Leadership.     Personnel,   19U9, 
25,  250-260,    (Muller-Thym  &  Salvers  on). 

Developing  an  Employee  Merit  Rating  Procedure.  Personnel,  19li9, 
25,  275-291,    (Bittner). 

A  New  Approach  to  Evaluating  Personnel.  Personnel,  19ii9,  26, 
3>U2,    (Flanagan). 

The  Develoment  of  a  Procedure  for  Evaluating  Officers  in  the 
United  States  Air  Force,  Pittsburgh:  American  Institute 
for  Research,   19U«,  v,  67p.,    (Prestcn) . 

The  Effect  Upon  Appraisal  Scores  of  Individual  Differences   in 
the  Ability  of  Superiors  to  Appraise  Subordinates . 
Personnel  Psychol.,   19U9,  2,  377,  3«2,    (Ferguson). 

Planning  for  a  Successful  Merit  Rating  Program.     Personnel, 
My,  25,  365-369,    (Hertz). 

Reviex'fing  and  Appraising  Supervisory  Employees.     Personnel. 
l^ITy,  25,  3«0-3BB,    (Pollard) . 

Forced -Choice  Performance  Reports j  A  Modern  Merit-Rating  Method. 
Personnel,   19ii9,   26,   205-212,    (Richardson). 

bl         Critical  Requirements:     A  Mer^T  Approach  to  Bnploype  Evaluation. 
^"  Personnel  Psychol.,   19U9,   2,   U19-i|25,    (Flanagan). 

A  Merit  Rating  Procedure  Developed  by  and  for  the  Raters. 
Personnel,   1950,   26,   273-283,    (Rundquist  &  Bittner). 

Pf^rformance  Ratings-What  Next?  Publ.  Personnel  Rev.,  1950,  11, 
119-125,    (Bentley). 

Rating  Bnployee  and  Supervisory  Performance;  A  Manual  of  Merit- 
Rating  Techniques .  New  York:  American  Management  Assoc., 
iyi)0,   192p.-,    (Dooher  &  Marquis    ) . 


3.  CPL  Exchange  Bibliography  #568 

Scale  Items  for  Inclusion  in  Forced -Choice  Rating  Forms . 

iiraer.  Psychologist/ 19^0,   5,   2B0-,  TCampbell  &  Rundquist) . 

Estimation  of  the  Reliability  of  Ratings.     Amer.  Psychologist, 
1950,   S^  37I-,    (Ebel). 

Preliminary  Career  Guidance  of  Mewly  Commissioned  Air  Force 
Officers.     Amer.  Psychologist,   1950^   b>  201-,    (Freeman). 

The  Performance  Record;     An  Objective  Merit-Rating;  Procedure 
for  Industr;^'-.     Amer.  Psychologist,   1950^   5?  331-332, 
(Miller  &  Flanagan) . 

A  Study  of  Combat  Leadership  in  the  Air  Force  by  Means   of  a 

Rating  Scale;     Group  Differences.     J.   Psychology,   1950,  30, 
229-239,    (Roff). 

Follow-up  Validation  of  Forced-Choice  Items   of  the  Army  Officer 
Effici-ency  Report.     Amer.  Psychologist,   1950,   b,  359-, 
(Rundquist,  Winer  &  Fa Ik). 

The  Significance  of  Interpersonal  Relationships   in  Job 

Performance.     Amer.  Psychologist,   195'0,   5,  351-352,    (West). 

Snployee  Self -Appraisal.     Personnel  J.,   1950,   29,   13li-136,    (Hall). 

Establishing  a  Modern  Merit  System  in  Japan.     Publ.  Personnel 
Rev.,   1950,   11,   199-206,    (Rosec). 

\Vaj  Merit  Rating?     Personnel  J.,   1950,   29,  226-230   (Schmidt). 

Standardization  of  72U  Ratings  Scale  Statements.     Personnel 
Psychol.,   1950,  3,   205-316,    (Uhrbrock) . 

The  Rater's  Guide.     Personnel  Psychol.,   1950,  3,  361-365, 
(Bay roll  &  Burke) . 

The  Rank  Comparison  Rating  Method.     J.  Appl.  Psychol.,   1950,  3U, 
T7I-I77,    (Bittner  &,Rundquist). 

A  \\m  Application  of  Forced-Choice  Ratings.     Personnel  Psychol., 
~        1950737   U13-U2U,    (Staugas  &  McQuitty) . 

Rating  Employee  Performance,    (2nd  ed.).     University,  Miss.: 
Ip^TtSirT;    (George).~ 

Rating  Training  and  Experience.     J.  Appl.  Psychol.,   1950, 
3U,  381-393,    (Burke  &  Taylor) . 

Inter correlations   in  Merit  Rating  Traits.     J.  Appl.  Psychol., 
1950,  3U,   2UO-2U3,    (Jurgensen) . 

Peviei-r  Bnplqyee  Rating.     Bull.   Industr.  Psychol.  Personnel  Pract., 
1950,   6 (U),  3-15,    (Buckloxi). 

Overall  Job  Success  as  a  Basis  for  Employee  Ratings.     J.  Appl. 
Psychol.,  1950,  3U,  333-337,    (Jurgensen). 
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Paired  Comparison  Ratings;  2.  The  Reliability  of  Ratings  Based 
on  Partiar  Pairings.  J .  "Appl.  Psychol.,  1952,  36,  Ibb-iy^, 
'(McCormick  &  Roberts). 

Supervisors  Don't  Criticize  Enough.     Personnel  J.,   19^2,  31, 
209-2 12 ,    (Lilley). 

A  Survqy  of  103  Merit-Rating  Plans .     Personnel,   1952,   29, 
289-291;,   (Benjamin).  ~ 

Experimenting  with  Federal  Efficiency  Ratings;     A  Case  Study. 

J.  Soc.  Psychol.,   1952,  36,   205-222,    (VJeschler  &  Massarik) . 

Research  on  the  Development  of  Shipboard  Performance  Measures. 

Final  Report.     Part   I.     The  Use  of  Practical  Performance  Tests 
in  the  Measurement  of  Shipboard  Performance  of  Enlisted  Naval 
Personnel.     Los  Angeles,   California:     Management  &  Marketing 
Research  Corp.,   1952,    (Contr.  N8  onr  70001),   lOOp., 
C'Jilson  &  Mackie). 

Ten  Year  Follow -Up  of  One  Thousand  Aviators,  USN.,   Sch.  Aviat., 
Med.  R"es.  Rep.,  Proj.  No.  NM  001       0^.05-01,    1952,    7p., 
(Packard  &  Graybiel) . 

Analysis  of  an  Officer  Efficiency  Report   (VJD  AGO  Fom  67-1), 
~       Us  In  g  Hu  itiple  Rat  er  s  .     Fersonnel  Res.  Br.  Rep.,   1952, 
No. '8iiU,  31p.,    (U.S.  Dept.,  AriT^r,  AGO.     PRE). 

Development  of  the  Enlisted  Efficiency  Report  II.  The  Second 
Experimental  Form  and  the  Official  Form.  Personnel  Res . 
Br.  Rep".,    1952,  No."  8ai|,   31p.,    (US  ARi-'IT  AGO.  PRP). 

Studies   of  Officer  Efficiency  Report,  IIP  AGO  Form  67-1  in  Operation 
I.     Revalidation,  January  19k9'     Personnel  Res.  Br.  Rep., 
1952,  No.   791,   U5p.,    (U.S.  Dept.  Army  AGO  PRB). 

A  Study  of  Officer  Rating  Methodology:     The  Overall  Design  of  the 
Study.     Personnel  Res .  Br.  Rep.,   1951,   No.   900,   ItJp.,  ~ 

(U.ST  Dept.  Arn^r  AGO,  PRB). 

Part  II,  Ratings  Jlade  by  Identified  &  Anonymous  Raters,  1952, 
Wo.   901,   21p. 

Part  III,   Order  of  Rating  &  Validity  of  Rating,    1952,   No.   902,    l[ip. 

Part   IV,   Effect  of  Forced-Choice  Items   on  Validity  of  Rating 
Scales .     1552,  Mo.  903,   20p. 

Part  V,  Validity  &  Reliability  of  Ratings  by  Single  Raters  & 
'       Mult" J^le~Raters  .     1952,  No.   90k,   17p.  — — — 

Part  VI,   Independence  of  Criterion  Measures  from  Predictor 
Variables^     1952,  No.  90U,   17p. 
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Part  VIII,  Validity  of  Tvto  lypes  of  Rating  Techniques;  Forced 
Choice  Items  and  Rating  Scales .  1952,  No.  90?,  23p. 

Part  IX,  Validity  of  Ratings  by  Hard  and  Easy  Raters.  1952, 
Wo.  908,  17p. 

Part  X,  Effect  of  the  Selected  Rater  Characteristics  on  Validity 
ofRatings.  1952,  No.  909,  20p. 

A  Comparison  of  the  Valddity  of  Officer  Ratings  Rendered  by  Hard 
and  Easy  Raters .  Personnel  Res.  Br.  Rep.,  1952,  Ho.  971, 
12p.,  (U.S.  Dept.  Arncr  AGO  PRB). 

Evaluating  Research  Personnel.  OWR  Res.  Rev,,  1953,  October,  13-18, 
(Flanagan  &  Atljnan) . 

The  Conmunication  of  Merit  Ratings :  A  Philosopty  and  a  Method. 
Personnel,  1953,  30,  88-98,  (Covner) . 

The  Development  of  a  Forced  Choice  Supervisory  Performance  Report 
Within  a  Large  Automotive  Corporation.  Dissertation  Abstr., 
1953,  13,  3UO-3iil,  (Mauk). 

A  Factor  Analysis  of  Subordinate  Evaluations  of  Noncommissioned 

Officer  Supervisors.  USAF  Hun.  Resour.  Res.  Cent.  Res.  Bull., 
1953,  No.  53-6,  V,  30p .  (Moore ) . 

Factor  Analytic  Comparisons  of  Superior  and  Subordinate  Ratings 
of  the  Same  HCO  Supervisors,  USAF  Hum.  Resour.  Res.  Cent. 
Tech.  Rep.,  1953,  No.  53-21;,  v.,  17p.,  (Moore). 

Evaluation  Policies  and  Their  Effects  Upon  Performance; 

A  Psychological  Interpretation.  Personnel,  1953,  30, 
99-105,  (Rodgers). 

Appraising  Performance  of  Exempt  Personnel.  Personnel  J.,  1953, 
32,  117-132,  (Spooner). 

The  Relationship  Between  Rater  Characteristics  and  Validity 
of  Ratings .  J.  Appl.  Psychol.,  1953,  37,  278-280, 
(Schneider  &  Bayroff). 

L'evalua.tion  du  Herite  Personnel.   (The  Evaluation  of  Personnel 
Merit),  Travail  et  Method es .  1953,  Mp/65. 17-22,  (Chartier  & 
Fuerstenthal) . 

A  Study  o_f_  a  Merit  Rating  Scheme  in  a  Factoiy .  Occupat iona  1 
Psychology,  Lord.,  1953,  27,  57-68,  (Davis) . 

Supervising  People.   (2nd.  ed.).  Nex^r  York:  Harper,  1953,  x  23 3p., 
(Halsey). 


7.  CPL  Exchange  Bibliography  ^$6d 

The  Effect  of  Opportunity  to  Observe  and  Rater  Status  on  the 
Reliabilit:/  of  Performance  Ratinas .     Personnel  Psychol., 
1953 5   b,  57-63,    (Klieger  &  Mosel). 

Make  Your  Executive  Merit  Rating  Realistic .     Personnel,   1953 , 
29,   UaO-iiOi;,    (Scheleh) . 

Worker's  Attitudes  Toward  Merit  Rating.     Personnel  Psychol., 
1953,  6,  159-172,    (Van  Zeis t  &  Kerr). 

A  Factor  Analysis   of  the  PCS  Paired -Comparison  Evaluation  System. 
USAF  Hum .  Resour.  Res.  Cent.  Tech.  Rep.,   1953,  No.  53-10, 
V,  9p.,    (Tupes,  Borg,  &  Friedman). 

The  Mew  Officer  Efficiency  Report.     U.  S.  Amy  Combat  Forces  J., 
1953,  U(3),  3f3-UO,    (Bergin). 

Should  Bnployees  Rate  Their  Supervisors?     Personnel  J.,   1953, 
32,   2^^2F7,    (Lan^)  .  ""^ 

The  Validity  of  Ratings  of  Several  Levels   of  Supervisors. 

Personnel  Psychol.,   1953,   6,   U61-i;66,    (Whitla  &  Tirrell) . 

The  Impact  of  Interpersonal  Relations  on  Ratings  of  Performance. 
Publ.  Personnel  Rev.,   1953,   lU",   166-170,    (Kallejian,  Brown 
&  Ueschler) . 

Ratings  of  Candidates  for  Promotion  by  Co-lTorkers  and  Super- 
~         visors.     J.  Appl.  Psychol.,  1953,  37^  3U7-351,    (Springer). 

The  Use  of  Forced-Choice  Procedures   in  Industry.     Psychol. 
~         Neiisltr.    (KYU),   195ll,   5(U),   105-115,    (Kipnis)  . 

Validity  Ratings  As  Rating  Techniques  and  Conditions.     Personnel 
Psychol.,   195U,   7,    93-112,    (Bayroff,  Haggerty,  &  Rundquist) . 

An  Objective  Peer  Evaluation  Scale;     Construction  and  Validity. 
Educ.  Psychol.. lieasmt.,   195U,   lU,  332-3^1,    (Holfman  & 
Rohrer) . 

Psychological  Appraisal  of  Executive  Personnel.     J.  Personn. 
Adm.  Industr.  Relat.,   19514,   1,   UU-59,   (lewinski) . 

An  Analysis   of  Peer  Ratings;     II     Their  Validity  as  Predictors 

of  Mlitary  Aptitude  and  Other  Measures   in  the  Maval  Officer 
Candidate  School.     U.S.  Bur.  Hav.  Personn.  Tech.  Bull.,   195U, 
Wo.  5U-10,    iv,   ap.,    (Suci  &  Vallance). 

Service  Ratings  llon't  Serve  Tvto  Masters.     Publ.  Personnel  Rev., 
19TU,   15,   171-175,    (Chopson). 

HeiT  Kind  of  Performance  Reviex-j  Emphasizes  Executives  '  Develop- 
ment .     P ers onnel  J.,   195U,  33,  131-133,    (Johnson). 

Quantitative  Analysis   of  Verbal  Evaluations .     J.  Appl.  Psychol., 
195U,  3B,  293-296,    (Newan).  ~ 
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An  Approach  to  Isolating  Diraensions  of  Job  Success.  USAF  Pers., 
Train.  Res.  Cent.  Res.  Bull.,  195U,  No.  5U-59,  6p., 
(McQuitty,  I-Jrigley  &  Gaier) . 

Relationships  Between  Length  of  Acquaintance  and  Nature  of  Trait 
Rated  and  Agreement  Between  Raters.  USAF  Perscnn.  Train. 
Res.  Cent.  Res.  Bull.,  IPSU,  No.  5l;-55,  iv,  20p.,  (i'lays). 

TJhy  Do  ¥e   Use  Situational  Performance  Tests?  Personnel  Psychol., 
19FIII""  U6U-U69,  (Fiske). 

Characteristics  of  Raters  ^Jhose  Ratings  Agree  With  Concensus 

Ratings.  U.S. A.,  Personn.  Res.  Br.  Note,  195U»  No.  35,   8p., 
(Dub in,  Burke,  Katz  &  Chesler). 

Characteristics  of  Hard  and  Easy  Raters.  USA  Personn.  Br.  Note, 
"195^,  No.  36,  8p.,  (Dubin,  Burke,  Neel  &  Chesler). 

Evaluating  and  Reporting  Personnel  Functions.  Amer.  Mgmt.  Ass'n., 
Pers"Sn".  Ser.,  195U/no.  160,  11-23,  (French) . 

Reaction  of  General  Officers  to  Officer  Efficiency  Reporting 

Methods .  USA  Personn.  Res.  Br.  Rep.,  195U,  No.  1085,  UCp., 
(Dubin,'  Katz,  &  Chesler). 

Development  of  Officer  Efficiency  Report.  DA  Form  67-3,  USA 
PersormTRes.  Br.  Rep.,  195U,  No.  1086,  l8p.,  (Seeley  & 
Chesler). 

Field  Test  of  Officer  Efficiency  Report.  DA  Form  67-3,  USA 
Personn.  Res.  Br.  Rep.,  Note  195i^,  No.  37,  5p.,  (Dubin, 
Burke,  Katz  &  Chesler). 

Characteristics  of  Raters  Uhose  Ratings  Reflect  Halo.  USA  Personn. 
Res .  Br.  Rep.,  Note,  195U,  Wo.  37,  5p.,  (Dubin,  Burke,  Katz 
&  Chesler) . 

Analysis  of  Item  Types  for  Officer  Efficiency  Reporting.  USA 

Pers.  Res.  Br.  Rep.  Note,  195U,  No.  38,  9p.,  (King,  Uillemin, 
Klieger  &  Chesler). 

T^Jhy  Not  Take  the  "Rating"  Out  of  Performance  Rating?  Publ. 
Personnel  Rev.,  1955,  16(1),  39-hU,    (Hagerty). 

Effects  of  Negatively  Skewed  Ratings  on  Motivations  of  the  Rated. 
Personnel  Psychol.,  1955,  8,  39-U7,  (Glickman) . 

The  Problem  of  Obtaining  Negative  Nominations  in  Peer  Ratings. 
Pers onnel  Psychol.,  1955,  8,  61-63,  (Webb). 

Getting  Better  Results  from  Post -Appraisal  Intervier-rs .  Personnel 
19^5,  31,  5iil-^^0,  (Hayden). 

Appraising  the  Performance  of  Management  Personnel:  A  Case  Study. 
Personnel,  1955,  31,  iiU2-U55,  (Kellogg). 
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Appraisal  of  Executive  Performance;  The  "Achilles  Heel"  of 
Mana^eraent  Development .  Personnel,  1955^  31,  l429-Ulil, 
(Hahler  &  Frazier) . 

Performance  Appraisal  Interviews  Communicate  Both  IJays . 
Personnel  J.,  1955,  3U>   6-b,    (M^er) . 

Observing  People.     Harv.  Bus.  Rev.,   195$,  33,   90-100,    (Pure ell) . 

Formal  Staff  Reporting  and  Rating  Systems .  Personn.  Pract. 
Bull.,  Melbourne,   1955,   ll/ 50-5^),    ^Caine) . 

Rating  of  Leadership  Potential  at  the  U.  S.  Naval  Academy  and 

Subsequent  Office  Performance     J.  Appl.  Psychol.,   1955,  39, 
I9I1-I99,    (Ricciuti). 

Non-Teclinical  Factors  in  Supervisors'  Ratings  of  Job  Performance. 
Personnel  Psychol.,   1955,   «,   201-217,    (Hausman  &  Stripp; . 

The  Applicability  of  Projective  Techniques  to  Personnel  Appraisal. 
Personnel  Psychol.,   1955,   0,   235-21x3,    (Brower) . 

Bnplqyee  Attitudes  and  Qnployee  Performance.     Psychol.  Bull., 
1955,  52,  396-i|2U,    (Brayfield  &  Crockett). 

Item  Weights  in  Emplqyee  Rating  Scales .  J.  Appl.  Psychol., 
1955,  39,  305-367,    (Jurgensen). 

Comparison  of  Supervisor,  Co-¥orker,  and  Self -Ratings  of  VAF  Job 
Performance.     USi\F  Pers.  Train.  Res.  Cent.  Res.  Bull.,   1955, 
Ko.  AFPTRC-TN-55-25,  v.,   25p.,    (Berkeley). 

Correlates  of  Leadership  Ratings   in  the  Air  Force  Reserve 
Officers  Training  Corps  at  the  University  of  Kentucl<y. 
Dissertation  Abstr.,   1955,  15,   2102,    (flartin) . 

Changing  Attitudes  Toward  a  Merit  Rating  System.  Personnel 
Psychol.,   1955,   «,  U29-UUa,    (Zander  &  Gyr) . 

An  Investigation  of  the   "Halo  Effect"  and  overall  evaluation  in 
Supervisory  Ratings.     George  Washington  Univ.,  Bull.,   1955, 
55(2),  3«-U5,    (Hausman) . 

Bnplcyees  "Rate"  Department  Chief.  Personnel  J.,  1956,  3h, 
3UO-3U1,    (Meyer). 

To  Get  Loyal  Cooperation,  Make  Workers  Feel  They  Belong. 
Personnel  J.,   1956,  3U,  U17-i|18,    (Moore). 

An  Approach  to  Employee  Evaluationt     The  Field  Revievr.     Publ. 
Personnel  Rev.,   1956,   17,   13-16,    (Sharp  &  IJhite) . 

Hgj  Top-Rated  Supervisors  Differ  From  the  Lower-Rated .     P ers onne 1 
J.,  195(3,  3i;,  331-335,    (Tamapol  &  Tarnapol) . 
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A  Factor  Analytic  Descripticn  of  the  Performance  of  Enlisted 
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